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Income Tax PAN Services Unit, UTITSL
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Go digital.
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UNIFIED PAYMENTS INTERFACE
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Cashless payments, anytime, Use your UPI ID to send and Set and Forget
anywhere receive money 24x7 Standing Instructions
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HDFCBANK LTD = 1
Account Bumber : 50100263820213 Product Code t 161-INSTANT SAVfNG SALARY PREMIUM 1
Customer Wame : VAIRHAV VILAS BHAGAT 'A/C Currency ' & INR
Customer Id 2 127114805 Branch Code i 542
R/C Open Date : 22/01/2019 Branch Name : KAMALA MILLS
Joint Holder : None Branch Address ¢ KAMALA MILLS COMPQUND
Joint Holder : None ) SENAPATI BAPAT MARG,
Address : B-7 SAROJ NIWAS LOWER PAREL
NES MARG NR City : MUMBAI
NES SCHOOL Pin Code : 400013
City : MUMBAIL State : MAHARASHTRA
Pin Code t 400078 Country ¢ India
state ¢ MAHARASHTRA Branch Tel No : 022-61606161 4%6
Country : INDIA MICR Code 1 400240002
Ras Tel No £ 2‘5951500 IFsSC Code : HDFCO0000542
Mobile No : 918779534609 Account Number: 50100263820213
Nomination : Not Registered Ref. No. : 0542-00161-18-03774

The deposits of the bank are insured with DICGC and in case of liquidation of the bank, DICGC is liable to pay each dépositor through
the liguidator, the amount of his deposit upto rupees one lakh within two months from the date of claim list from the liquidator
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Magus Consulting Pvt. Ltd.
501, Neelyog Square, 5th Floor, Next to Railway Station, Ghatkopar (E), Mumbai 400 077 ( ( ‘
Tel:+91 67354700 Fax: +91 6735 4702 M A G
E-Mail:info@magusindia.co www.magusindia.co INNOVATIONS DELIVERED

Ref: HRD/Design/ Magus
Date: 18" February 2012

Subject — Relieving Letter

TO WHOMSOEVER IT MAY CONCERN

Ref — Your resignation letter dated — 18" January 2012

This is to certify that Mr. Vaibhav Bhagat has been relieved of his duties as Manager -

Structural Design at Magus Consulting Pvt. Ltd.; with effect from EOD on 18" February 2012.

We wish him luck for all future endeavors.

For, Magus Consuliting Pvt. Ltd.

boa> gl

ayur-Suchak |
anaging Director
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- ” Magus Consulting Pvt. Ltd.
501, Neelyog Square, 5th floor, Next to Railway Station, Ghatkopar (E), Mumbai 400 077

Tel: 491 6735 4700 Fax: +91 6735 4702
E-Mail: info@magusconsulting.biz www.magusconsulting.biz

r,[.I'l

10" Jan 2011
Vaibhav Bhagat
B/7 Saroj Nivas, NES Marg
Bhattipada Cross Rozad, .
Bhandup, Mumbai 400978

Sub.: Appointment letter for ihe post of Manager — Structural Design

Dear Vaibhav
Welcome to Magus Consuiting Pvt Ltd.

It is with pleasure that we would like to appoint you for the position of Manager — Structural Design
with Magus Consulting Pvt. Ltd. (“the Company"). We are-eager to have you as part of our team as we hope your skilis &
experience will be a valuable contribution to our company and clients. The terms & conditions of appointment are as
vutlined below:

1. Your date of Joining with Magus Consulting Pvt. Ltd. will be 10" Jan 2010

2. You will be entitled for salary, perquisites and other benefits are as per the Annexure | enclosed herein.

3. Your initial place of posting would be Ghatkopar, however your services transferrable as ner the needs of the

business. We expect you to comply fully with the reporting authority assigned to you as per company rules &
regutations.

4. Probation:
4.1 You will be on a probation period of Six months from the date of joining.
4.2.  Curing probation period, you will be expected to report to appropriate authority as directed by the company
from time to time.
4.3, On successful completion of the probation period, your services wili be confirmed in writing and you may be
assigned to any depariment or branch of our organization existing or future.
4.4. In the event of unsatisfactory periormance during the probationary period, your services will be subject to

termination without any notice or notice pay.

5. Work Ethics;

5.1.  We expect your behaviour to be very transparent and open with company and that you will share all
necessary information which might have impact on company’s interest or your position within company, with
the company or any authorized personnel from company/

52. You are expected to provide highest priority to best interest of the company and act accordingly while
executing your rote in the company.

5.3.  The company attaches lot of imporiance to well grooming and personal hygiene. Adherence to the same is
expected and appreciated.

\lo,\'\& c&/
Received & Accepted Date - \%\ o\1200) Employee Signature



501, Neelyog Square, 5th floor, Next to Railway Station, Ghatkopar (E), Mumbai 400 077

6.

Magus Consulting Pvt. Ltd.

Tel: +91 6735 4700 Fax: +91 6735 4702
E-Mail: info@magusconsulting.biz www.magusconsuiting.biz

Confidentiality:

6.1.

6.2

During the course of your employment in our organization or at any time thereafter, you will not part, confide
or disclose to any person, company or organization any information, confidential or otherwise, concerning
the affairs of our company, or disclose/divulge any information of Magus or of its clients or any project
whatsoever which includes but is not restricted to following.

Any confidential or proprietary technical, financial, operational information strategy, marketing,
manufacturing, distribution or other technical or business information or trade secrets of Magus/ clients,
including without limitation, concepts, documents, process of project, products, techniques, processes,
methods, systems, designs, circuits, cost data, computer programs, formulae, development or experimental
work, work-in-progress. clients. etc.  OR Any information of Magus or information received from others
which Magus is obligated to treat as confidential or proprietary OR Any confidential or proprietary
information which was circulated within Magus via its internal  electronic mail system, intranet or otherwise.
OR Any other information which can be deemed as a proprietary or confidential as per the said situation.
Any such disclosure will consist as breach of confidentiality and will result in necessary legal action from
company’s side.

On the date of joining, you are required to sign an agreement of non competition

Intellectual property:

71

Any new or advanced method of improving processes, system in relation to any process of services/
projects/ products or operation of the company created, discovered or adopted by you during your tenure
with Magus will be fully communicated to the company and will be and remain sole right/property of the
company.

No dual employment:

8.1.

8.2.

8.3.

During the course of your employment in our company, you cannot take up employment anywhere else, on
part time, full time basis, advisory or retainership basis; You cannot privately render your professional
services, Viz practicing advisory, consultancy or guidance for fees, ccmmission etc.

You would not misuse your working hours in our organization for any private consultancy whatsoever. Non-
executive role for zero consideration in your family firm or social work/ NGQO's is exempted.

In case of breach whatsoever, the organization will take strict action as may be necessitated.

Empioyee Development:

9.1.

9.2.

If necessary and on advise/instruction by the management, you will be expected to train other employees in
your functional or specialized area and similarly undergo training in other functional / specialized areas
without any additional remuneration.

You must always keep on upgrading your professional knowledge, skill and competence to keep abreast
with the latest occurrences / developments in your profession / functional area and should be in a position to
implement the same if required.

ot

Received & Accepted Date - 1 )o 1\20 \\ Employee Signature
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Magus Consulting Pvt. Ltd. ( ( ‘ .
501, Neelyog Square, 5th floor, Next to Railway Station, Ghatkopar (E), Mumbai 400 077

Tel.: 491 6735 4700 Fax: +91 6735 4702 M A B U S

E-Mail: inffo@magusconsulting.biz www.magusconsulting.biz INNOVATIONS DELIVERED

10. Salary:

11.

12.

13.

10.1. Salary will be transferred into your bank account on monthly basis. You are expected to open a Bank
Account as instructed by the Management for the purpose.

10.2. Increments in your salary are generally considered annually as per the company’s policy which is purely
linked to your performance and contribution to the company and other economic factors as assessed by the
Management.

10.3. You must have minimum service of six months and confirmation is required for salary increment process.

Leave / Working Hours:

11.1. You will be expected to comply with working hours / shifts regulations as notified by the company from time
to time. You must be ready to accommodate for any changes in the same depending on the company’s
business requirements.

11.2. In line with this anpointmant you will be entitled to ti~e following benefits:

11.21. Festival holidays up to maximum 9 days per year (January — December), which shall be paid
holidays, as declared by the management.

11.2.2. Statutory Leaves 4 per year (January — December), which shall be paid holidays, as declared
by the management.

11.2.3. Organisational leaves @ 15 days p. a. (January — December),

Transfer:

12.1  Your services can be transferred from one place to another one team or section or division or department to
another, as per company's requirements. Such changes will have no bearing on the total compensation
provided to you.

12.2. Similarly your services are liable to be transferred or deputed within any of the group companies existing or
formed in future as per company's requirements. Such changes will have no bearing on the total
compensation provided to you.

12.3. In case you are transferred to another company or group company, the general terms and conditions of

appointment to employees of that division or Group Company will be applicable to you.

Termination / Separation:

13.1. The appointment is subject to satisfactory investigation of your credentials and if it is found at any time that
you have made any false statements or suppressed any material information or been involved in any
misappropriation or leaked any information of the Company, it shall lead to termination of your services by
the ccrapany without any notice or compensation.

13.2. Either party to this agreement may, for any reason whatsoever, give 15 days’ notice during the probation
period and one month notice after completion on probation period in writing to the other, to terminate the
employment with the Company. Failure to give one month notice from your side will result in non issuance of
Salary, Relieving or Experience Letter

13.3. After termination/ resignation whatsoever, all leaves, as may be pending, would fapse. No leave would be
allowed during Notice period.

13.4. If one month Notice period is not complied-with completely or notice period is served with absenteeism, then
Salary for such month shall be forfeited by the employee.

13.5. You are expected to be with the company for a minimum period of 1 year and if you discontinue before the

above mentioned period one month’s salary will be forfeited.

oS

N Pne A=

Received & Accepted Date - | %o\ 201y Employee Signature
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Magus Consulting Pvt. Ltd. ( ( ‘ .
501, Neelyog Square, 5th floor, Next to Railway Station, Ghatkopar (E), Mumbai 400 077
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o

13.6. You will automatically retire from the services of the company on the last day of the calendar month on
which you attain the age of sixty (60) Years.

13.7. Your service are subject to immediate termination without any notice or notice pay any time in case of your
involvement in any of following:

13.7.1. Criminal conduct / activity and trial thereon.

13.7.2. Prolonged unauthorized absence for more than 10 days.

13.7.3. Want of medical fitness to continue / perform duties for which appointed.
13.7 4. Unsatisfactory work during the probationary period of employment.
13.7.5. Any misappropriation of company/client resources

13.7.6. Leaked any information of the Companyr client

13.7.7. In case of breach of any term & condition as herein contained.

13.7.8. In case of any kind of harassment to anybody

13.7.9. Surfing prohibited files/ sites, viz confidential, pornographic, etc

13.7.10. Unruly behavior or misconduct of any sort

13.8. On acceptance of separation notice, from either parties, you will immediately give up to the company all
correspondence, books, documents, catalogues, cost data, market data, literature, drawings, effects or
records etc, belonging to the company or in relation to its business/ client and shall not make or retain any
copies of these items.

General:

14.1. You will keep us informed regarding changes in your address and telephone/landline/mobile number
immediately. Your last available address will be taken as the correct one for all purposes.

14.2. Please note that the terms of employment enumerated above, can be added, deleted altered, modified etc,
as per the requirement of the company at the discretion of the Management.

14.3. If the above terms and conditions are acceptable to you, kindly return the duplicate copy of this letter of
appointment after putting your initials on all the pages and signing in full on the last page at the appropriate
space provided for the purpose in token of your acceptance.

14.4. It may be noted that if you do not return the duplicate of this letter and if you do not report for work on or

before the date specified above, it will be deemed that you are not interested in our offer and the same will

stand autcmatically vithdrawn with effect from: the saic date.

Finally, | would like to welcome you to the Magus team with a confidence and hope that we can look forward to a mutually

rewarding future.

For Magus Consulting Pvt. Ltd.

[ \7, M&@}Lﬁ

Authbrized Signatory

Encl.:

as above

| confirm having read and understood the above and have signed my acceptance that the above comes into operation with

my date of joining on DOJ

\u\xf*r

Received & Accepted Date - | g)o1) 20y Employc/e,g%g;;ture
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Magus Consulting Pvt. Ltd.
501, Neelyog Square, 5th floor, Next to Railway Station, Ghatkopar (E), Mumbai 400 077 ( ‘

Date: 27" July 2011

Name : Vaibhav Bhagat
Designation : Manager-Structural Design
Department  : Design

Branch : Ghatkopar

Subject: Confirmation as Manager-Structural Design
Dear Vaibhav,

Congratulations!

With great pleasure, we welcome you as a permanert employee at Magus Consulting Pvt.
Ltd. Your performance at Magus for the past Six months gives us the confidence that you

can be asset to the company. (W.e.f. 10" July 2011)

We are equally confident that the other employees at Magus welcome you arid together

we will have a successful team.

Once again good luck and looking forward to a long term association.

Regards,

For Magus Consulting Pvt. Litd.

-~

\\S«)M/}}

Mayur Suchak
Managing Director
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Magus Consulting Pvt. Ltd. ( ( . .
501, Neelyog Square, 5th floor, Next to Railway Station, Ghatkopar (E), Mumbai 400 077

Tel.: +91 6735 4700 Fax: +91 6735 4702
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Annexure-|

Break-up of Monthly Salary

Name: Vaibhav Bhagat Grade: M4

Designation : Manager Structural Design

Components Armount
Basic 18000
TRA ] i R 5400
Medical Allowance - | 1250 |
Conveyance Allowances - 800
Education Allowance 200
Special Allowances 17850
Mobile &Travelling Allowance 1500
Montnly Fixed Compensation | 5000
" Variable Compenaatton as per company po.lcy‘" _
TotaicTC | | 45000
(Sal Gffered.. Forty Five Thousand Only)
- Dispersed as per company VC policy.
For Magus Consulting Pvt. Ltd.
S —
= iﬂll]fho-riz-ed Signatory
N Bheats

Received & Accepted Date - 18|o| 2en Fmployce blg;nature



Tel:+91 67354700 Fax:+91 6735 4702 U S

E-Mail:info@magusindia.co www.magusindia.co INNODVATIONS DELIVERED

Magus Consulting Pvt. Ltd. ( ( ‘
501, Neelyog Square, 5th Floor, Next to Railway Station, Ghatkopar (E), Mumbai 400 077

Ref: HRD/ Design/ Magus
Date — 18" February 2012

Subject — Experience Letter

TO WHOMSOEVER IT MAY CONCERN

This is to certify that Mr.Vaibhav Bhagat was working as a Manager- Structural Design

with our organization from 10" January 2011 to 18" February 2012.

We wish him a success in his future endeavors

For, Magus Consulting Pvt. Ltd.

PRTSS

Mayur Suchak
anaging Director
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EPICONS CONSULTANTS
PVT. LTD.

(Evolution, Planning. Investigation. CONcrete & Steel)

Date: 01/08/2012

To,

Mr. Vaibhav V. Bhagat

B/7, Saroj Niwas,

NES Marg,

Bhandup,

Mumbai - 400078

Contact Nos # 9867799103/25951500

Email: vaib123b@gmail.com

Subject: Your Selection for the post of ‘Design Engineer’
Mr. Bhagat

This refers to your application and the subsequent interviews you had with us. We
congratulate you on your selection for the post of ‘Design Engineer’

You are expected to join on Monday, 06/08/2012. Please meet Mr. Anand Kulkarni (Director)
at our Thane Office at 9.30 a.m.

You will abide by EPICONS’s Rules and Regulations which are in existence as informed to
you.

You are also requested to sign a duplicate copy of this letter. We look forward to having a
long association.

Thanking you,

Yours Truly,
For EPICONS CONSULTANTS PVT. LTD.

= o)

Amita Sawant
(Secretary)

N.B. DOCUMENTS TO BE SUBMITTED PRIOR TO JOINING:
1) Handwritten Application. (2) Typed Bio-data. (3) Three Photographs.
4) Certificates in Originals of educational qualifications for verification.
5) Proof of residence - e.g. Ration Card, Passport, etc.
8) Three references of respectable persons from your Society.
7) Relieving letter from the previous company
8) Experience Certificate (9) Latest salary slip
Regd. Office : 206, Madhukala Bhavan, R. K. Vaidya Road, Dadar (WeghMnmbaliA0R028.

(
(
(
(
(
(

Thane Office : 216/A, Amargyan Complex, Near S. T. Work Shop, Khopat, L.B.S. Road, Thane (West) - 400 601.
Tel. : 2547 11 44 | 2547 54 34 / 2547 23 56 @ Fax : 2547 23 59
design@epicons.com



EPICONS CONSULTANTS PVT. LTD

evolution planning investigation concrete & steel
(ISO 9001-2008 certified)

Date: 30/12/2013

TO WHOMSOEVER IT MAY CONCERN

This is to certify that Mr. Vaibhav Vilas Bhagat is working with our organisation since

06/08/2012. His current designation is ‘Design Engineer’

For EPICONS CONSULTANTS PVT. LTD.

ANAND KULKARNI
DIRECTOR

Head office: 216/A, Amargain Complex, opp S.T.Depot, L.B.S. Road, khopat, Thane {w), India 400601.
tel : 91 - 22 - 2547 1144, 2547 2356, 2547 5434. fax: 254@2\;};9 ,
E: min\Releaving Letterdoc

email : design@epicons.com

Regd office: 206, Madhukala Bhavan, R.K.Vaidya Road, Dadar (w), Mumbaij India 400 028.
www.epicons.co.in
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Date : 6" August, 2012 EPICONS CONSULTANTS
o, PVT. LTD.

Mr. VAIBHAV VILAS BHAGAT
B/7, Saroj Niwas, NES Marg, (Evolution, Planning, Investigation, CONcrete & Steel)
Bhandup, Mumbai-400078

Tel : 9867799103; 022 25951500
e-mail: vaib123b@gmail.com

Subject: Your appointment for the post of “Design Engineer”.
Dear Mr. Vaibhav Bhagat

1  This has reference to your application and subsequent interviews you had with us. We
are pleased to appoint you as “Design Engineer’ w.e.f. 06.08.2012 on the terms and
conditions stipulated herein under -

2 You will be on Probation for Six Months.
3 You will be paid Gross Salary of Rs.40,000/- per month.

4  You will be entitled for 6 days Casual Leaves, 6 days Sick Leave and 21 days Privilege
Leave during the calendar year, after successful completion of the probation period.
This leave is proportionate to actual no. of working days put in. Casual Leave can be
availed only after completion of Probation Period. Privilege Leave can be availed only
after completion of one year including Probation Period, subject to completion of 240
working days.

5 Professional Tax will be deducted from your salary as per the prevailing Govt. rules.

6 Income Tax will be deducted from your salary as per the prevailing rules. You will
produce proof of investment (if any) for Tax saving along with the prior declaration.

7  During your employment with us your services are transferable to any of our office or
the office of our sister/associate concern. Such transfer will form the part of your
employment, which may please be noted.

8 During your assignment with us you will not undertake any other work directly or
indirectly for any other Person/s or any other Organization/s in any capacity
whatsoever without our prior permission. It is irrespective whether such assignments
are with or without compensation.

9 You will not divulge/pass on/give to anybody any information or details about
Drawings/Designs, Systems/Methods, Suppliers, Accounting and Bank matters,
Policies/Strategies, Financial Status, Technical know-how, etc. either by word or in
writing or in any other manner. This is binding on you during your employment with us
and afterwards as well.

10 The Company reserves its right to terminate your services during Probation.

Regd. Office : 206, Madhukala Bhavan, R, K. Vaidya Road, Dadar (West), Mumbai - 400 028
Tel : 2421 6215, 2421 6225 * E-mail :- epiconsd@mtnl.net.in

Thane Office : 216/A, Amargyan Complex, Near S. T. Work Shop, Khopat, L.B.S. Road, Thane (West) - 400 601.

Tel. : 2547 11 44 | 2547 54 34 | 2547 23 56 * Fax : 2547 23 59

secretary@epicons.com
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EPICONS CONSULTANTS PVT. LTD.:

You shall carry out the following primary job / responsibilities:

(a) Studying Architectural drawings..

(b) Studying Preparing Structural Framing Plans..

(c) Analysis of Structures.

(d) Preparing Detailed Designs.

(e) Maintaining design calculations and all the relevant records.

(f) Checking the drawings, undertaking local and outstation site visits, attending
coordination meetings , Quantity Calculations, estimation etc.

(g) Assist/ training other employees in the same job.

You shall be fully responsible for correctness of Structural design, drawing and other work

under your scope. This scope of work is liable to change as per management's

requirement.

If you are found guilty of any act of misconduct or negligence, disobedience or Any wiltful
breach; your employment is liable to be terminated without notice and also without any
monetary or any other responsibility / obligation on the MANAGEMENT of the Organization
itself.

You will abide by Rules and Regulations which are in existence and also by the
Modifications / additions / changes / deletions carried out in the same from time to time in
future. The same will prevail in case of dispute.

In case there is any change in your residential address, you will intimate the same in
writing to the Personnel Department within three days from the date of such change and
get such change of address recorded.

Your address as indicated in your application for appointment shall be deemed to be
correct for sending any communication to you & every communication addressed to you at
the given address shall be deemed to have been served upon you.

You will not be deemed to have been confirmed in the company’s service on permanent
basis unless specific letter of confirmation is issued to you. Under such circumstance your
. probation period is deemed to be extended.

You are requested to sign duplicate copy of this letter as token of your acceptance of this
offer. We welcome you in “ECPL” family and hope that your relationship will be long
standing, healthy and cordial to all of us.

Thanking you,
Yours Sincerely,
For EPICONS CONS

FANTS PVT. LTD.

ANAND Sandeep Salunkhe
Director Accountant

| have gone through the above, understood and agreed.

(Mr. Vaibhav Bhagat)

\\WComp23\diaccounts data\ACCOUNTS\ADMIN\PERSONAL FILE\APPOINTMENT letten\THN\ENGINEER S\Design Engg-Vaibhay
Bhagat.docx
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Ref.. ECPL/CON/2013-007 EPICONS CONSULTANTS PVT. LTD

evolution planning  investigation concrete & steel
Date :1% April, 2013 (1SO 9001-2008 certified)
To,

Mr. VAIBHAYV VILAS BHAGAT
B/7, Saroj Niwas, NES Marg,
Bhandup, Mumbai-400078

Tel.:9867799103 & 25951500
e-mail : vaib123b@gmail.com

Subject: Your Confirmation with us as “Design Engineer”.
Dear Vaibhav Bhagat,

1 It gives us great pleasure to confirm the continuation of your services hereby after your
successful completion of the probation period w.e.f 01-04-2013 as per the terms and
conditions stipulated hereunder:

2  You will be paid Gross Salary of Rs.46,000/- per month.

3 You will be entitled for 6 days Casual Leaves, 6 days Sick Leave and 21 days Privilege
Leave during the calendar year, after successful completion of the probation period.
This leave is proportionate to actual no. of working days put in. Casual Leave can be
availed only after completion of Probation Period. Privilege Leave can be availed only
after completion of one year including Probation Period, subject to completion of 240
working days.

4  Professional Tax will be deducted from your salary as per the prevailing Govt. rules.

5 Income Tax will be deducted from your salary as per the prevailing rules. You will
produce proof of investment (if any) for Tax saving along with the prior declaration.

6 During your employment with us your services are transferable to any of our office or
the office of our sister/associate concern. Such transfer will form the part of your
employment, which may please be noted.

7  During your assignment with us you will not undertake any other work directly or
indirectly for any other Person/s or any other Organization/s in any capacity
whatsoever without our prior permission. It is irrespective whether such assignments
are with or without compensation.

8 You will not divulge/pass on/give to anybody any information or details about
Drawings/Designs, Systems/Methods, Suppliers, Accounting and Bank matters,
Policies/Strategies, Financial Status, Technical know-how, etc. either by word or in
writing or in any other manner. This is binding on you during your employment with us
and afterwards as well.

Head office: 216/A, Amargain Complex, opp S.T.Depot, L.B.S. Road, khopat, Thane (w), India 400601.
tel: 91 - 22 -2547 1144, 2547 2356, 2547 5434. fax: 2547 2359.

email . design@epicons.com

Regd office: 206, Madhukaia Bhavan, R.K.Vaidya Road, Dadar (w), Mumbaj India 400 028.
www.epicons.co.in




EPICONS CONSULTANTS PVT. LTD. i

You shall carry out the following primary job / responsibilities:

(a) Studying Architectural drawings.

(b) Studying Preparing Structural Framing Plans.

(c) Analysis of Structures.

(d) Preparing Detailed Designs.

(e) Maintaining design calculations and all the relevant records.

(f) Checking the drawings, undertaking local and outstation site visits, attending
coordination meetings , Quantity Calculations, estimation etc.

(g) Assist/ training other employees in the same job.

You shall be fully responsible for the correctness of Structural design, drawing and other
work under your scope, This scope of work is liable to change as per management’s
requirement.

If you are found guilty of any act of misconduct or negligence, disobedience or Any willful
breach; your employment is liable to be terminated without notice and also without any
monetary or any other responsibility / obligation on the MANAGEMENT of the Organization
itself.

You will abide by Rules and Regulations which are in existence and also by the
Modifications / additions / changes / deletions carried out in the same from time to time in
future. The same will prevail in case of dispute.

In case there is any change in your residential address, you will intimate the same in
writing to the Personnel Department within three days from the date of such change and
get such change of address recorded.

Your address as indicated in your application for appointment shall be deemed to be
correct for sending any communication to you & every communication addressed to you at
the given address shall be deemed to have been served upon you.

You are requested to sign duplicate copy of this letter as token of your acceptance of this
offer. We welcome you in “ECPL” family and hope that your relationship will be long
standing, healthy and cordial to all of us.

Thanking you,
Yours Sincerely,
For EPICONS CONSULTANTS PVT. LTD.

= s

AN KULKARNI Sandeep Salunkhe
rector Accountant

| have gone through the above, understood and agreed.

(Mr. Vaibhav Bhagat)

\Comp23\d\accounts data\ACCOUNTS\ADMIN\PERSONAL FILE\CONFIRMATION letter\ THN\Design Engg- Vaibhav Bhagat.docx



VAIBHAV BHAGAT B.E.(CiviL)
B/7, Sarof Niwas, NES Marg, Bhandup, Mumbai 400 078
Mob: 98677 99103

158" December 2008

The Director

Sterfing Engineering Consulfancy Services At Ltd.
Queen’s Mansion, Prescot Road

Murmbai 400 007

Sub: Offer for Engineering Sub- Consuftancy Services

Further to our meetings and discussions, | am pleased to offer my services as a
Design Engineer with effect from 27 February 2009 on a contract basis on the
following terrms and conditions.

/ shall work as a Design Engineer from the Bandra office — for activities connected to
the design office where | shall work on Quantity Esfimation, Costing, Freparing and
Planning the designing and drafting work. | shall also carry out structural analysis,
structural design calculations and prepare data to be given to draftsmen.

At all imes, [ shall assist in adopting and improving systems to increase proatictivity
- Ensuring maintenance of quality standards on all engineering documents -
assisting in Upgradation of data bank, software, libraries of the company from time
to time

! shall be reporting directly to Mr. KN. Hadker orn all important issues ke — progress
on all projects on a regular basis.

As regards my professional fee, | shall charge a fixed sum of Rs.20,000/~ per month.
(rupees Twenty Thousand only) and Ziwo) additiona!l payments of Rs. 10,000/~ in
April 09 and July 09. Bils will be raised by rme from tme (o time. Liabilities fowards
Income Tax shall be borne by me and you shall deduct appropriate taxes at source
from the fees payable to me.

Normally, | shall work as per the Bandra Office timings fromm Monday to Friday.
However, within reasonable lmits, my working hours will be governed by the
exigencies of work.

In the unlikely event that we do not agree to continue this arrangement at any given
time, we will maintain a one month notice pericd.

| have agreed without any reservation to preserve the secrecy of all inforrmation
belonging to Sterling and under no circumstances to disclose the same to any third

party.

| am confident that our association will be mutually beneficial. Flease do not hesitate
to call If you have any qgueries.

Thanking youi,
Sincerely,
p oy O
N fﬁ\__\_l% X
Vaibhav Bhagat.




L

T ' l:l TEL 22073578 /22070582
: E-mail : sterlingfort@gmail.com

ENGINEERING CONSULTANCY SERVICES PRIVATE LIMITED

QUEENS MANSION
PRESCOT ROAD
MUMBAI - 400 00*

Ref: B/5-B ' March 29, 2010

Mr. Vaibhav Bhagat

B/7, Saroj Niwas,

NES Marg, :
Bhandup, Mumbai 400 078

Dear Vaibhav,

We are pleased to appoint you as a Design Engineer in our Organization w.e.f. 12 April
2010. The general terms and conditions of your employment are listed below:

1. Your Basic Salary will be Rs. 12,000/- per month.

2. You will be entitled to House Rent Allowance equivalent to 20% of the basic
salary.

3. You will be entitled to, Medical assistance for you and your dependant family
members. The total of such assistance will be limited to one month's basic salary,
subject to production of valid vouchers.

4. You will be paid a bonus equivalent to one month's basic salary during Diwali. In
addition to the Diwali bonus, on satisfactory completion of service upto the end of
March, you will be paid a bonus equivalent to one month's basic salary.

5. The Management will conduct periodic Performance Reviews and if your work is
found to be satisfactory, you will be paid two additional performance related
bonuses of Rs. 12,000/-. These bonuses will be released in October 2010 and
March 2011 respectively.

6. In addition to the above, you shall be paid four bonuses of Rs. 25,000/- each in
the month of June, September, December and March 2011 based on your
performances. Upon satisfactory completion of your engineering duties, you shall
be paid Rs 1,00,000/- as retention bonus in April 2011. Please note that you will
not be entitled to this bonus if you resign from employment before completion of
the financial year. )

7. You will be entitled to the benefits of the Contributory Provident Fund Scheme of
our Organisation.

8. It is also understood and agreed that -

a. You will devote your whole time and attention to your employment with the
Company, and will discharge your duties to the best of your ability. You further
undertake not to engage yourself, directly or indirectly, with or without
remuneration in any other employment or service of any nature without written
permission from the Company.



10.

11

12.

13.

b. This engagement may be terminated by either party giving to the cther, at any
time, notice In writing of one month, or at our option, by giving you
remuneration for one month In lieu of notice. If sufficient notice period is not
given by you, appropriate deductions will be made from your dues.

c. Notwithstanding anything to the contrary herein contained, misconduct on
your part (such misconduct to be determined by this Company) will entitle us
to terminate your services without any notice or payment in lieu of notice.

Any increment in your salary will depend on the perforrmance of your duties as
judged by the Management.

You will be entitled to a total leave of 29 working days per year, which can be
accumulated for a maximum of 58 days. Atleast 50% of the leave will have to be
availed of during the year and the balance 50% can be encashed at the end of
the year.

.The normal age of your retirement shall be 58 years and accordingly, it is a

condition of employment that you will automatically retire on attaining the age of
58 years and that no further notice whatsoever to you will be necessary in this
regard. However, the Company, may, in its sole and absolute discretion require
you to retire at any age after attaining the age of 58 years without assigning any
reason whatsoever, and the decision of the Company in this regard shall be final,
conclusive and binding on you.

You will be required to abide by the Company's rules and regulations as enforced
from time to time for the effective and smooth working of the Organisation.

Our Company observes five days a week and working hours are:
From Monday to Friday: .00 a.m. to 5.30 p.m. with 30 minutes lunch break.

The terms mentioned in this letter have already been discussed between us. Kindly sign
the duplicate copy of this letter and return it to us as a token of your formal acceptance
of the same.

Yours sincerely,

For STERLING ENGINEERING CONSULTANCY SERVICES PVT LTD

EPALI HADKER

The above terms and conditions are acceptable to me.

Name

Date

. Mr. Vaibhav Bhagat Signature:

15T April 2010
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Vaibhav Vilas Bhagat

S/0: Vilas Bhagat

B-7 Saroj Niwas

N.E.S Marg

Near N.E.S School

Mumbai

Bhandup West Mumbai Mumbai
Maharashtra 400078
9867799103

17/01/2014
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=R aHRg / DOB : 30/04/1978
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-- -i LEAVE & LICENSE AGREEMENT
" THIS AGREEMENT MADE AT NAVI MUMBAI ON THIS ......... DAY OF

'BETWEEN

Mr./ Mrs. FM///@QC/}@ ........ 17/’22‘:/2.2.4@ ........ /07(/44/%41//‘

AGED ..o, YEARS, RESIDING AT .. E¢RL.. 0.z 00|
,Qﬂaﬂfﬂ/kumﬁﬂ/fai/fp"/?c’/,/{ ...... 5.51(79,.
AV éewﬂ, ...... %[OJ/_,%WWAW ......

HEREINAFTER CALLED THE LICENSOR (WHICH EXPRESSION SHALL
UNLESS REPUGNANT TO THE CONTEXT OR MEANING THEREOF
MEAN AND INCLUDE HIS/HER /HEIRS, EXECUTORS AND ASSIGNS OF

e rs. DR p btk )i 125 K bas oo |

AGED eveeeeeeiieeean. YEARS, RESIDING AT ﬁ~” 0

../v.,tuzcz.ﬁ.,...zu.,.é...ﬁ,....m%?..;.zv_@.az./__./wzf_.ﬁ_%@v/,
Blaadup.... L) Madbas - dz22 ...

HEREINAFTER CALLED THE LICENSEE (WHICH EXPRESSION SHALL
UNLESS REPUGNANT TO THE CONTEXT OR MEANING THEREOF AND
INCLUDE ITS SUCCESSORS AND ASSIGNS) OF THE OTHER PART.

». 5
‘gﬁym% '*C%



WHEREAS THE LICENSEE HAS APPROACHED LICENSOR TO GRANT TO THEM LEAVE AND
LICENSE. AND WHEREAS THE LICENSEE HAS APPROACHED LICENSER TO GRANT TO
THEM LEAVE AND LICENSE TO OCCUPY THE . e/ V0. 2. 50] ,  Bagantor
M oS, Meere P rropt, S €S, D Gaan, py
Nowi'.... ..._.L(Mb_@/'.._c___4-_0.4??.9.?!.,.. B
'(ADDRESS OF PROPERTY) AND THE LICENSOR HAS AGREED TO GIVE TO THE

LICENSEE /LICENSE TO USE AND OCCUPY THE SAID FLAT/SHOP UPON THE TERMS AND
CONDITIONS HEREINAFTER CONTAIN.

'NOW THIS AGREEMENT WITNESSETH AND IT IS HEREBY AGREED BY AND BETWEEN THE
PARTIES HERE TO AS FOLLOWS.

THAT THIS AGREEMENT PERIOD SHALL BE COMMENCED FROM
| _..,.0/-—...0..//—.. 2022 10 2~ 0L~ 20273 \/] . MONTHS)

2 THAT LICENSER HEREBY GRAl\iTS TO THE LICENSEE TO USE AND OCCURY THE
SAID  FLAT/SHOP  (HEREINAFTER CALLED THE SAID PREMISES) IN
CONSIDERATION OF LICENSEE FEE HEREBY RESERVED ON CONDITIONS
STIPULATED HEREINAFTER CONTAINED AND IN THE SAID PREMISES FOR A
PERIOD MENTIONED IN CLAUSE NO. 1 WITH AN OPTION TO THE LICENSEE TO"
RENEW THIS AGREEMENT FOR FURTHER PERIOD AS IF THE LICENSEE TO
DESIRE AND THE LICENSOR CCWNSENTS.

3 THAT IN CONSIDERATION TO THE LICENSEE HEREBY GRANTED TO USE AND
OCCUPY THE SAID PREMISES TOGETHER WITH THE FITTINGS AND FIXTURES
AND LICENSEE SHALL DURING THE SUBSISTENCE OF T‘"HESE PRESENTS OF
WHILE THE LICENSEE WILL REMAIN DR IN USE AND OCCUPATION OF THi =4t
PREMISES PAY TO THE LICENSOR UPON EXECUTION OF THIS AGREEMENT #

SUMOFRS. W\WSo0o | — /(RS ELeven .mo.mm&..écw.\\qn&mﬁ_ ondy -

...... ... ONLY)AS ARENT PLUS THE LICENSEE
HAS TO PAY ELECTRICITY CHARGES DULY.

4 THAT LICENSE SHALL NOT DO ANY ACT. OR THING MAY CAUSE DAMAGE TO THE
SAID FLAT/SHOP AND SHALL TAKE PROPER CARE OF THE SAME AS THE WOULD
TAKE IN CASE OF THEIR OWN PROPERTY.

5 THAT THE LICENSEE SHALL USE THE SAID FLAT/SHOP LICENSED TO THEM FOR
BONA-FIDE RESIDENTIAL/ICOMMERCIAL PURPOSE ONLY AND SHALL NOT ALLOW
ANYONE ELSE OTHER THEN THEIR EMPLOYEES TO OCCUPY AND USE THE
PREMISES FOR COMPENSATION OR OTHERWISE

6 THAT THE LICENSEE AGREES TO KEEP THE FLAT/SHOP IN THE SAME
CONDITIONS AS IT IS GIVEN TO THEM, NATURAL WEAR AND TEAR EXCEPTED.

ANY OTHER DAMAGE CAUSED BY LICENSEE TO THE FLAT/SHOP WILL HAVE TO
BE MADE GOGD BY THE LICENSEE AT HIS OR HER OWN COST.

!

/
7 THAT THE LICENSEE HAS PAID A REFUNDABLE SECURITY DEPOSIT
| OF RS.Z.0;.000 [7./- RUPEES.. Thinky. [FH.0ws cnd onlyy
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ALLOW OWNER OR OWNER'S REPRESENTATIVE TO SHOW FLAT 30 DAYS PRIOR
TO LEAVE THE PREMISES

15 ANY NOTICE OF COMMUNICATICM TO BE GIVEN BY THE LICENSER TO THE
LICENSEE SHALL BE SUFFICIENTLY GIVEN IF POSTED TO OR LEFT AT ITS
REGISTERED OFFICE AT MUMBAI ANY NOTICE OR COMMUNICATION LETTERS
CHEQUES TO BE GIVEN BY THE LICENSEE TO THE LICENSORS.

!

/
16 MONTHLY LICENSEE FEE SHOULD BE PAID- ON OR BEFORE 10™ OF EVERY
MONTH.

17 PREMISES IS HANDED OVER TO TENANT IN MAINTAINED AND GOOD CONDITION
AND IT SHOULD BE SAME WHILE LEAVE THE PREMISES, TENANT HAVE TO BARE
MINOR MAINTAIN OF ELECTRICAL, PLUMBING AND CARPENTRY WORK, MAJOR
WORK WILL BE DONE BY OWNER.

18 AFTER COMPLETION OF THIS LEAVE AND LICENSE AGREEMENT, IF BOTH
PARTIES ARE READY TO EXTEND AGREEMENT PERIOD, BOTH THE PARITIES WILL
CONSIDER BROKER AND ONE MONTH RENT WILL BE PAID BY LICENSEE TO M/S
B qu{(.@x _____ r ﬁa/g.@,... .. ASABROKRAGF

IN WITNESS WHEREOF BOTH THE LICENSOR AND THE LICENSOR AND THE LiICENSEE
HAVE SET HEREUNDER THEIR HANDS TO THE AGREEMENT WITHOUT ANY EXTERNAL
INFLUENCE OR PREMISES FROM ANYBODY ON THE DATE ABOVE MENTIONED.

Mr/Mrs/Miss Fl(z/&/qnc/fd o ﬂ]? .ca.ﬁ]./‘a. . ﬂo(p//aw‘rg S

‘LICENSOR/OWNER'

IN THE PRESENCE OF

‘l\/lr!Mrs/Miss 1/4/2%42&/1/2;/4”( ﬂéagaf‘ e

‘LICENSEE’

IN THE PRESENCE OF

N 549@/ V2 Eafj(’ o
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RECIEPT

RECEIVED A SUM OF RS. S Q00 /r— - (RUPEES . 7 é/ffy Thousend guly.

. ONLY) BY CASH OR

.CHEQUE NO. . : . DATED . L OF

BANK AS A DEPOSIT IN RESPEGT OF FLAT/S/%P No Etar e -

KO./ /Oa//z/@ /(/._/.Ma?f, /Vt'a/f"ﬂ”/’?q// .56{.*‘,9, ﬂ/‘lf.’@z
Goon., Proy, Mavi' Plnbar . FROM LICENSFE

I & THE PARTY OF THE SECOND PART A5 AFQRESAID IN THE AGREEMENT

DETAILS OF PAYMENT

" Amount in ], Date il Cash/ Particulars
Rs. | } Cheque ‘
20000/( - 4(5/}/ 2 6400 5#%8,“.___ e

{
|
!
t
i
|

I SAY RECEIVED

RS 3.0.?@/”

(DEPOSIT AMOUNT)

(Owner | Representative)

WETHNESQ

r 649@/ . /?a, e
2. //’6?546(/7/{/? /%k/éou//
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ARCHITECTS & ENGINEERS
104-8, RAJ DARSHAN, DADA PATIL WADL OPP. PLATFORM NO. 1,
THANE (WEST) PIN: 400 602.

1O WHOMSOEVER IT MAY CONCERN

Mbhwﬂymw.vﬂumm-
Oct. 2006 to Jan. 2009,

During his service we found him sincere & deligent tos
We wish him all the best in his
During his service following he
Control Room, C
LT Room, Air
Air Compressor,
Piperack, DM Water




STADD
ENGINEERS
MUMBAI

Qate : 25 Oct 2007
Ref . Vaibhav-axperience/271

To Whom it May Concern

This s 1o certity that My mm
involved in the

vorked with us as a design civil
100510 23 Sept. 2006, He was







